Be the Best You Can Be!

REWARDS:

Award

L - Being helpful L - Good teamwork

E - Completing a piece of E - Good Homeworlk

work to a high standard y
A - Good presentation

A - Active listening of work

R - Good learning
behaviour

R - Good independent
learning

N - Being kind/support

N - Being courteous to

others to another

L - Excellent leadership

E - Excellent work in book

A - Excellent achievement throughout the lesson
R - Excellent homework

N - Excellent effort throughout the lesson

xcel
spire
esilient

urture

L - Positive contribution
to the lesson

E - Good test result

A - Positive start to the
lesson

R - Good effort

N - Taking care of the

environment

L - 100% attendance to the academy each week
E - Exceptional work

A - No C Points in a week

R - Student of the Week

N — Exceptional Leadership

100% attendance and No C points each Week

100% attendance for a half term
Membership of the Top Thirty L Points each half term
Achieving 550 L Points Bonus

No C Points in a Half Term

Student of the Half Term - Subject

Half Term Learn Award
Student of the Half Term — Head of Year

The Enfield
Wayis to




Be the Best You Can Be!

Consequences:

Classroom Consequence:

Student Behaviour

Staff Actions

xcel The Enfield

Wayis to

esilient
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Student Actions

*  Low-level classroom disruption after warning | Staff member:
* Incomplete equipment 1x C-Point
* Use of mobile/air pods > : Loses weekly L15 reward
A 1. Written warning >
* Chewing gum/ eating in class < Engages in restorative
Unitfcnin Consatencis 2. Explains issue to student conaten
-~ E 3. arifies desired behaviour
*; Incomplete untioem 4, \Llogsincident on Bromcom
* Blazer not worn on transition in building ) Bs
* . Wearing a hooded sweatshirt on-site
Classroom Consequence:
* Repeated dassroom disruption after C1
. Refuslpg to sitin seating plan St s
* Swearing
omeki Cor?sequence: . 1.  Written warning 2 x C-Points
* Not meeting academy expectations S
*  Not following staff instructions 2. Explains issue to student Loses weekly L15 reward
o Rovkhile 3. Clarifies desired behaviour 20 minute detention
Line-U gc;. v Oeros: 4. Logsincident on Bromcom Completes reflection
R ! 5. Visits student in detention Engages in restorative
* Late to line-up . 5
2 5 " 6. Calls parent to inform conversation
* Not meeting expectations after final whistle .
7. Shares with Year Team (where
Uniform Consequence: appropriate)
* Repeated, unauthorised incomplete uniform pprop
*  Not wearing blazer after C1 warning
Homework Consequence
Late to School/ Late to Lesson
On-Call:
* Repeated classroor.n d.tsruption ‘:!fter c2 Staff K
* Serious classroom incident causing risk/ harm
Aca::wng:g ﬂ\::':i:ftv af student/ staft 1. Explains Issue to student 3 x C-Points
i ‘eq i . |2, Clarifies desired behaviour Loses weekly L15 reward
* Serious incident causing risk/ harm or violating avers
the dignity of student/ staff outside of 3. Logsincident on Bromcom 40 minute detention
4, Visits student in detention Completes reflection
chazroom 5. Calls parent to inform activit
Missed C2 Detention ' P %
6. Shares with Year Team (where Engages in restorative
Ot Tty appropriate) conversation
Bullying it il
*__"Ongoing, deliberate misuse of power”
Banned Item: Staff member:
+ Cigarettes, e-cigarettes, alcohol, vapes, other
Academy Consequence:
* Severe incident causing risk/ harm or violating |+ Shares information on incident 8% Pl
the dignity of student/ staff with Year Team, ALT link, KDK/
Loses weekly L15 reward
* Physical aggression/ threatening behaviour RSN via email
S 60 minute detention/ RR/
* Refusing to leave the classroom for On-Call * Logsincident on Bromcom
3 S Fixed-Term Exclusion
* Leaving site without permission * Calls parent to inform where R
Completes reflection
* Abusive behaviour towards staff appropriate activity

Discriminatory language/ actions

* Attends meeting with student/
families where appropriate

Engages in restorative
actions




