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APPENDIX A – Template of policy statement on provider 
access that must be used to display the position of the 
academy on their website. 

Oasis Academy Enfield: Provider Access Policy 

Introduction 

This policy statement sets out the Academy’s arrangements for managing the access of 

providers to students at the Academy for the purpose of giving them information about the 

provider’s education or training offer. This complies with the academy’s legal obligations 

under Section 42B of the Education Act 1997. 

 

Student entitlement 
 
All students in years 8-13 are entitled: 

• to find out about technical education qualifications and apprenticeships opportunities, 

as part of a careers programme which provides information on the full range of 

education and training options available at each transition point; 

• to hear from a range of local providers about the opportunities they offer, including 

technical education and apprenticeships – through options events, assemblies and 

group discussions and taster events; 

• to understand how to make applications for the full range of academic and technical 

courses 

 

Management of provider access requests 

Procedure 

A provider wishing to request access should contact Hanen Alaya, Careers Leader, 

Email: hanenalaya@oasisenfield.org 

Opportunities for access 

A number of events, integrated into the school careers programme, will offer providers an 

opportunity to come into school to speak to students and/or their parents/carers: 

Please speak to our Careers Leader to identify the most suitable opportunity for you. 
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Premises and facilities 
 
The Academy will make the main hall, classrooms or private meeting rooms available for 

discussions between the provider and students, as appropriate to the activity. The Academy 

will also make available AV and other specialist equipment to support provider 

presentations. 

 
This will all be discussed and agreed in advance of the visit with the Careers Leader or a 

member of their team. 

 
Providers are welcome to leave a copy of their prospectus or other relevant course literature 

at the Careers Resource Centre, which is managed by the school librarian. The Resource 

Centre is available to all students at lunch and break times. 

 

Complaints 
 
Any complaints with regards to provider access can be raised following the academy 

complaints procedure or directly with The Careers & Enterprise Company via 

provideraccess@careersandenterprise.co.uk 

 

Approval and review 

Approved [date] by Regional Director 

Next review: [date] 

Destination data 
 
These tables below can be used on Academy websites. The minimum expected group  

analysis is all students, disadvantaged and non-disadvantaged. Optional groups: SEND,  

EAL and HPA will be sourced from Academy internal data, as this is not yet published. 
 

Year 11 

leavers 

All Disadvantaged Non-Dis SEND EAL HPA 

2019-20       

mailto:provideraccess@careersandenterprise.co.uk
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2020-21       

2021-22       

2022-23 

 

Year 13 

leavers 

All Disadvantaged Non-Dis SEND EAL HPA 

2019-20       

2020-21       

2021-22       

2022-23 

 
The table shows the percentage of students continuing to a sustained education, 

apprenticeship or employment destination in the year after completing key stage 4 

study (after year 11) or 16 to 18 study (after completing A levels or other level 3 

qualifications). 

 
Academies should use their own/internal data to report on the years not yet 

recorded on  IDSR. 

 
Notes for Guidance 

 
Text contained on the appendix in italic and highlighted in yellow is for guidance and 
must be removed before the document is uploaded to the academy website. 


