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Oasis Academy Enfield Careers Experience 
At Oasis Academy Enfield we place the development of the young person beyond their 

academic success at the centre of our ethos, values and approach to education. 

Therefore, at OAE we support the careers experience of students at OAE through a holistic 

lens.  We are focussed, as an organisation in the development of character and our school 

community is built on the OCL 9 habits. 

 

 

 

 

 

 

 

 

 

“A vision of modern careers education that is broad, structured and inclusive has taken 

hold” 

The Careers & Enterprise Company 

 

Ofsted Inspection Framework, September 2024 

• develops pupils’ characters, which we define as a set of positive personal traits, 

dispositions and virtues that informs pupils’ motivation and guides their conduct so 

that they reflect wisely, learn eagerly, behave with integrity and cooperate 

consistently well with others. This gives pupils the qualities they need to flourish in 

our society. 

• supports readiness for the next phase of education, training or employment so that 

pupils are equipped to make the transition successfully, including, for secondary 

schools, through careers information education, advice and guidance 
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Careers provision on graded inspections 

Inspectors will make a judgement on the following aspects of the quality of education by evaluating 

the extent to which: 

352. All schools providing secondary education are expected to provide effective CIEAG, in line with 

the statutory ‘Careers guidance and access for education and training providers’, to encourage pupils 

to make good choices and understand what they need to do to succeed in the careers to which they 

aspire. 

353. As part of this, it is important that schools understand and meet the requirements of section 

42B of the Education Act 1997 (referred to in DfE guidance as ‘provider access legislation’), which 

came into force in January 2018. Both maintained schools and academies are required by law to: 

• provide opportunities for a range of education and training providers to speak to pupils in 

Years 8 to 13 to inform them about technical education qualifications and apprenticeships 

• publish a policy statement setting out the arrangements the school has in place for pupils to 

access education and training providers 

• make sure the policy statement is followed so that all pupils in Years 8 to 13 receive 

information about the full range of education and training options 

354. In assessing a secondary school’s personal development offer, inspectors will assess the quality 

of careers provision and how well it benefits pupils in choosing and deciding on their next steps. This 

will include looking at: 

• the quality of the unbiased careers advice and guidance provided to pupils 

• the school’s implementation of the provider access arrangements to enable a range of 

education and training providers to speak to pupils in Years 8 to 13 

• how the school provides good-quality, meaningful opportunities for pupils to encounter the 

world of work 

• the school’s use of the Gatsby Benchmarks 

• the school’s published information about its careers provision (as required by the School 

Information Regulations) and the school’s statement on its provider access arrangements (as 

required by section 42B of the Education Act 1997) 

355. If a school is not meeting the requirements of section 42B of the Education Act 1997, inspectors 

will state this in the inspection report. They will consider what impact this has on the quality of 

careers provision and the subsequent judgement for personal development. 

Leadership and Management 

Leaders engage effectively with learners and others in their community, including, where relevant, 

parents, carers, employers, and local services. 

 

 

https://www.gov.uk/government/publications/careers-guidance-provision-for-young-people-in-schools
https://www.gatsby.org.uk/education/focus-areas/good-career-guidance
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Gatsby Benchmarks of a Good Career Guidance 

“Every young person needs good career guidance to make informed decisions about their 

future. Good career guidance is a necessity for social mobility: those young people without 

significant social capital or home support to draw upon have the most to gain from a 

strong career guidance system.” 

Gatsby, 2024 (https://www.gatsby.org.uk/education/focus-areas/good-career-guidance)  

 

INSERT an OAE version 

 

 

 

 

 

 

 

 

 

 

 

The Oasis Academy Enfield Careers Experience programme will ensure that all learners have access 

to a comprehensive advice and guidance programme, that ensures our young people are prepared 

for future success in a global workforce. 

  

https://www.gatsby.org.uk/education/focus-areas/good-career-guidance
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Intent 

Oasis Academy Enfield is an all-inclusive academy based at the heart of the Enfield Lock Community.    

We are a mixed secondary academy for ages 11-18.  45.1% of our students are entitled to Pupil 

Premium support and 17.1% are on the SEND register, with 4.6% having EHCPs.  52.7% are EAL.  

In 2019 Enfield was the 9th most deprived borough in London, with 27% of families in poverty.  

Income deprivation is a significant issue for many of our families in Enfield, at a figure of 1.49 relative 

the London overall at 1.  Poverty rate is 31% compared to 25.93% in London Boroughs and child 

poverty rate is 31% compared to 32% in London.  One in five workers are in low paid jobs.  Enfield is 

also 1st in London for evictions from private rental properties.   

Serious youth violence is a huge concern, with one incident every day in Enfield.  It is now the second 

highest in London.   

The local Enfield context has a significant impact upon our students and helps to frame the 

academy’s curriculum and sense of social and moral purpose.  We are an academy that is dedicated 

to helping our young people reach their full potential.  We are a family with one goal, to achieve, 

succeed and thrive together.  

At OAE our Careers Experience Programme supports students to be ‘work ready’ in an ever evolving 

and global labour market.  OAE recognises the importance of a high-quality career’s information, 

advice and guidance programme on social mobility.  The programme will seek to remove the barriers 

to success for our young people, enabling them to seek opportunities to develop their interests and 

aspire to seek pathways that bring them out of the cycle of deprivation.   
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Implementation 

1. A Stable Careers Programme 

During the seven-year learning journey at Oasis Academy Enfield, we are 

committed to preparing our students for successful futures in modern Britain. 

Guided by the Oasis Ethos, we aim to nurture resilient, socially responsible 

individuals with the knowledge, skills, and adaptability to navigate the 

demands of a rapidly evolving job market. Through a rich curriculum and 

focused career development opportunities, we empower our students to 

achieve their personal goals and pursue fulfilling careers, while making a 

positive impact in their communities and beyond. 

 

A stable careers programme is achieved via the PSHE Curriculum Intent, 

LEARN days, CEIAG assembly programme, tutor programme. 

 

We also have a ‘Careers In the Curriculum Calendar’ – calendar of events 

over the course of the academic year. 

 

https://www.oasisacademyenfield.org/learning/careers-guidance  

 

LEARN Curriculum  

- Year 12 – Higher education visits, UCAS workshops 

- Year 11 – Savilles world of work assemblies, mock interviews and CV 

writing 

- Year 10 – BOSS Day and mock interviews 

- Year 9 – Introduction to the world of work – Raising Aspirations and 

Development of Soft Skills 

- Year 8 – Introduction to the world of work in Enterprise 

- Year 7 – Introduction to the world of work in STEM. 

 

 

2. Learning from the Career and Labour Market Information 

 

Unifrog 

Careers Fair 

Assembly  

 

3. Addressing the Needs of Each Student 

 

Broad and balanced curriculum at KS3 

Year 9 GCSE Options Programme 

Careers advice – from an independent careers advisor for Y11 

https://www.oasisacademyenfield.org/learning/careers-guidance
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MS teams channel 

 

4. Linking Curriculum Learning to Careers 

 

Curriculum subject careers 

National Careers Week 

National Apprenticeship – Local College lead an assembly on apprenticeships 

in the spring term 

 

5. Encounters with Employers and Employees 

 

Careers Fair – Year 10 and 12 

Speakers for School – aspirational jobs 

Trip or a visit – careers ambassadors who ask a set of pre-planned questions 

and shared on teams 

 

6. Experiences of Workplaces 

 

Self-Find Work Experience 
Students in year 10 and year 12 are supported to seek and find work experience 

placement opportunities for one week during the academic year, via the OAE Self-

Find Work Experience Programme. 

 

Work Experience Placements 

Students who are unable to find placements or have access to a network of possible 

work experience placements are given them via the work the Academy does with 

Inspire. 

 

Student Leadership Team and House Representatives 
Students in year 12 are employed as Head Students and as House Captains for their 

full academic year.  Students in all year groups from year 7-10 are recruited to form 

the Student Leadership Team and House Representatives.  The programme of 

leadership opportunities provides the students with guidance and development of a 

full range of leadership skills, ensuring that they are able to meet the WEF Top Skills 

for 2027. 

 

Trips and Visits Policy 
At OAE we are committed to ensure that all students from year 7-13 attend a trip or 

a visit to place of cultural importance.  This policy supports the widening of their 

world view, exposes them to the world of work and time to explore the modern 

workforce roles and skills. 

 

 

7. Encounters with Further and Higher Education 
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Students in year 8 and year 10, visit a university campus during the spring 

term.   

 

Students in year 9 take part in a masterclass programme, during the summer 

term, which mimics the university style lecture programme, designed to give 

them an insight into the academic life at university.   

 

Students in the OAE Sixth Form have diverse widening participation 

programme, which is supported by the network of universities in and around 

London. 

 

8. Personal Guidance 

 

1:1 career advice is given to all students in year 11 and year 13 during the 

autumn and spring terms.  Students are also given group advice in year 10 

and 11 via the OAE mock interview and workshop with employer’s 

programme. 

 

Recruitment of an independent careers advisor for year 11 in the spring term. 

 

Students in Year 11 and 12 have a 1:1 ‘Your Future’ meeting with the 

Academy Senior Leadership Team. 

 

Students in Year 9 have a 1:1 ‘Guided Choices’ meeting with the Academy 

Leadership Team to support them through the GCSE options process.  This 

meeting is held with parents/careers. 

 

The PSHE programme encompasses a series of assemblies on work-based 

skills. 

 

OAE Careers Hub – library of resources and open daily at lunch time as a 

space for students to connect with careers and access to Unifrog.  Students’ 

ambassadors. 

 

*The Academy is currently seeking to recruit an impartial careers advisor, but 

the current shortage of qualified individuals is a barrier. 
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Impact 

The Academy uses the Compass Tool to assess and reflect on the quality of the careers programme.  

This allows the Academy to ensure that all aspects of the Gatsby Benchmarks are met.  These results 

are published on the Academy website. 

World Economic Forum (WEF) top 10 attributes and skills for 2027: 

1. Analytical thinking 

2. Creative thinking 

3. AI and Big Data 

4. Leadership and Social Influence 

5. Resilience, Flexibility, and Agility 

6. Curiosity and lifelong learning 

7. Technological literacy 

8. Design and user experience 

9. Motivation and self-awareness 

10. Empathy and active listening 

 


