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Weekly Newsletter 

Message from the Principal 
 
Dear Parents/Carers 
 
We were delighted to have over 100 parents attend the Turkish Speaking Cultural 
Evening last Wednesday. Alongside the food and the music, speakers from Middlesex 
University chaired a discussion about issues that might represent barriers to learning. 
Whereas some addressed issues relating to their specific community, others discussed 
homework, good behaviour and other points that reminded me that these guests were 
parents first and Turkish-speaking second!  
 
We are entering a busy phase of the year where we have preparations for the early-entry  
English and Maths GCSEs, our Sixth Form Open Evening, Learning Review Day on 
November 22 and the full range of Christmas events - panto, service and party! In this 
time can I suggest that you ensure that we have your accurate contact details, particularly 
an email address that enables us to send you electronic copies of all communication with 
ease.  
 
We will sending some information home via students too, so please ask them about 
upcoming events to ensure they gain the full benefit of the events will be promoting.  
Finally, many thanks to Year 11 parents who have given tremendous support to students 
in the run up to their GCSE Maths exam - the numbers attending after school and 
weekend sessions has been most encouraging. We wish them all the best this coming 
Wednesday and Monday, when the 2 papers will be tackled. 
 
Paul Hammond 
Principal 

........................................................................................................... 
Forthcoming Dates 
Tuesday 22nd November                                   :     Learning Review Day 
Friday 2nd December                                         :     Academy Closed (Teacher Training) 
Wednesday 7th December                                 :     Trip in/out 
Friday 16th December                                        :     End of Term 
Wednesday 4th January                                     :     Start of Module 8.45 start  
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A number of the year 10 Drama GCSE students have been working tremendously hard 
over the past module, along side the professional theatre company Chicken Shed. Last 
week their final performance was showcased to students, teachers, parents and 
members of the community. Their work was an exploration of anti-gang violence, 
which challenged societies perceptions of young people in their communities and it was 
received exceptionally well. The team and Paul Morrall (Director of Education and 
Outreach) were most impressed with the students professional attitudes and commitment 
to the piece. The students have relished the experience quoting "Thank you so much for 
coming to Oasis Academy, you are our role models, we look up to you so much and 
thank you for all that you have done for us in coming to teach us". Well done year 10! 

Year 10 Showcase Along side Professional Theatre Company  

If your child is using crutches or has the need to use crutches in the future please call the 
Academy. We need to be aware of all pupils on crutches so we can keep an up to date 
list.  We have to make sure they have assistance in the case of fire. 

Students on Crutches 

Remembrance Day 

Poppies will be on sale in reception for 50p donation or more to go to the Poppy Appeal 

The Year 9 Trip-In for Module 2 will be based on sex and relationships education. The 
main focus will be sexually transmitted infections and myths surrounding them. If you 
have any questions or concerns please contact me as I am the trip organiser. Thank 
you. julie.martin@oasisenfield.org . Alternatively my phone extension is 465 at the 
Academy. 
 
Mrs. J Martin 

Year 9 Trip Module 2 

mailto:julie.martin@oasisenfield.org�
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Calling all students…… 
Need a chat? 
Things on your mind? 
Want to share a problem? 
Why don't you pop in to Miss Springer’s Drop In session  
Thursday Lunchtime  
12.25-1.05pm 
All year groups welcome 
Room: LSC– C22  

Ms Campbell-Davis will be available to meet with parents, students or both from her 
Learning Family every Tuesday after school. Please feel free to book in between 4:30pm 
and 5:30pm. 
You can book by calling in with reception, or via email: cally.campbell-
davis@oasisenfield .org 
N.B. IF YOU ARE A  STUDENT IN YEAR 11 NOT IN EMERALD AND YOU WOULD 
LIKE TO SPEAK WITH MS CAMPBELL-DAVIS, PLEASE FEEL FREE TO DO SO; 
BUT YOU MUST BOOK! 

Year 11 Emerald 2 

mailto:cally.campbell-davis@oasisenfield�
mailto:cally.campbell-davis@oasisenfield�
mailto:cally.campbell-davis@oasisenfield�
mailto:cally.campbell-davis@oasisenfield�
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Thoughts from the Oasis Chaplain 
This week I'm thinking of the communities I am a part of, one of those being as a resident 
in Enfield Lock. In the light of the troubles over the summer and the chaos that brought 
locally, it was sad to hear of local people being caught up in the troubles. It was also sad 
to see the devastation locally on Innova Park. What strikes me is need for the community 
to pull together, to celebrate our diversity. Relationships are so important, everything 
rises and falls on the depth of relationships. It's easy to care for those we love, but much 
more challenging to consider those who we don't know. I read a great quote by Marianne 
Williamson, she says this; "In every community, there is work to be done. In every nation, 
there are wounds to heal. In every heart, there is the power to do it." Join me this week in 
considering the relationships that I have in this community, thinking how I can improve 
them, make that extra effort to build strong bridges.  
 
Craig Bird, Oasis Church Leader and Chaplain. 
 
Oasis Church Enfield meets every Sunday at the Academy 11:00am-12:30pm, all are 
welcome to our informal church services. We have a brilliant programme for children 
aged 3-11 years old. For more information or to book an appointment with me visit 
www.oasischurchenfield.org, email craig.bird@oasisenfield.org or call 01992 655463. 
Craig Bird, Church Leader and Chaplain. 
 
We have also launched a Christian Union, every Tuesday lunchtime in A21 for those 
interested in exploring the Christian faith. If you want your child to take part in this new 
club, please remind them to come along. 
 
The five values of Oasis...Perseverance, Inclusion, Equality, Relationship, Hope. 

http://www.oasischurchenfield.org�
mailto:craig.bird@oasisenfield.org�
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