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Weekly Newsletter 

Message from the Principal 
Dear Parents/Carers 
 
It has come round to Open Evening once again and we are looking forward to greeting 
visitors next Wednesday 12th October with the Academy prepared to be looking at its 
best. To make preparations for the event, students will be leaving school early after 
lunch, ie at 1.50pm. The next morning we have a delayed start with school opening at 
10.25am as the displays etc need to be dismantled and the school prepared for teaching. 
Please note that if you have no alternative regarding dropping children off early, we will 
be able to supervise students as from 8.45am.  
 
I also wish to give advance notice that students will also be leaving school early on 2 
occasions in November. On Wednesday 9th November,  Year 11 have their GCSE Maths 
exam and in order to administrate that properly we need Years 7 to 10 to leave school at 
1.10pm after an early lunch.  
 
In the next week on Wednesday 16th November we have our Sixth Form Open Evening 
with a special programme of “taster lessons” in the afternoon for Year 11.  Later we have 
an evening for parents to introduce our new facilities and hear about the wide range of 
courses available next year for our next Year 12 intake. Years 7 to 10 will be leaving at 
2pm after a normal lunchtime.  
 
I am sorry to cause disruption to the normal Academy week but we only make these 
decisions on rare occasions when special events require us to deploy staff appropriately. 
With the normal school week set at 27 hours, this is 2 hours longer than the average 
working week in UK schools. We are confident that any disruption to student learning is 
being kept to a minimum.  
 
Paul Hammond 
Principal 

........................................................................................................... 
Forthcoming Dates 
 
Wednesday 5th October                                    :      Trip  in/out 
Wednesday 12th October                                  :     Open Evening 
Monday 17th-Thursday 19th October                :      Assessment Week 
Friday 21st October                                            :     End of term 
Monday 31st October                                         :     Start back at school 8.45 
Tuesday 22nd November                                   :     Learning Review Day 
Friday 2nd December                                         :     Academy Closed (Teacher Training) 
Wednesday 7th December                                 :     Trip in/out 
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    Dates for your Diary        

    September 2011‐July 2012       

2011  SEPTEMBER  OCTOBER  NOVEMBER  DECEMBER   

Monday     5  12  19  26  31  3  10  17  24    7  14  21  28    5  12  19  26   

Tuesday     6  13  20  27    4  11  18  25  1  8  15  22  29    6  13  20  27   

Wednesday     7  14  21  28    5  12  19  26  2  9  16  23  30    7  14  21  28   

Thursday  1  8  15  22  29    6  13  20  27  3  10  17  24    1  8  15  22  29   

Friday  2  9  16  23  30    7  14  21  28  4  11  18  25    2  9  16  23  30   

Saturday  3  10  17  24    1  8  15  22  29  5  12  19  26    3  10  17  24  31   

Sunday  4  11  18  25    2  9  16  23  30  6  13  20  27    4  11  18  25     

2012  JANUARY  FEBRUARY  MARCH  APRIL   

Monday  30  2  9  16  23    6  13  20  27    5  12  19  26  30  2  9  16  23   

Tuesday  31  3  10  17  24    7  14  21  28    6  13  20  27    3  10  17  24   

Wednesday     4  11  18  25  1  8  15  22  29    7  14  21  28    4  11  18  25   

Thursday     5  12  19  26  2  9  16  23    1  8  15  22  29    5  12  19  26   

Friday     6  13  20  27  3  10  17  24    2  9  16  23  30    6  13  20  27   

Saturday     7  14  21  28  4  11  18  25    3  10  17  24  31    7  14  21  28   

Sunday  1  8  15  22  29  5  12  19  26    4  11  18  25    1  8  15  22  29   

 MAY   JUNE  JULY  AUGUST   

Monday     7  14  21  28    4  11  18  25  30  2  9  16  23    6  13  20  27   

Tuesday  1  8  15  22  29    5  12  19  26  31  3  10  17  24    7  14  21  28   

Wednesday  2  9  16  23  30    6  13  20  27    4  11  18  25  1  8  15  22  29   

Thursday  3  10  17  24  31    7  14  21  28    5  12  19  26  2  9  16  23  30   

Friday  4  11  18  25    1  8  15  22  29    6  13  20  27  3  10  17  24  31   

Saturday  5  12  19  26    2  9  16  23  30    7  14  21  28  4  11  18  25     

Sunday  6  13  20  27    3  10  17  24    1  8  15  22  29  5  12  19  26     

                      
                      

    All years Induction       Training (Academy Closed)        

                      

    End of Term        Learning Review Day          
                      

    Assessment Week      Start of module           
                      

    Trip in/out         School Holidays            
                      

    GCSE          Public Holidays            
                      

    Open Evening                   
                      

 Sixth Form Open Evening : 16 November 2011          

 Christmas Service : Tuesday 13 December                   

 Christmas Parties : Wednesday 14th December                

 Awards Evening : Wednesday 20th June                   

 Year 11 Prom Night : Friday 6th July                   

 Oasis Got Talent evening : Wednesday 11th July          
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How Time Outs are Managed 
The School has the legal right to give students a Time Out. There is no legal requirement 
for the school to receive parent's permission for the Time Out.  We will attempt to call 
home but if a Parent/Carer has a particular concern regarding a Time Out they should 
contact the school.  Staff will give a maximum of 60 minutes Time Out (detention) from 
Monday to Friday.  
 If a student is removed from a lesson due to poor behaviour, there is an automatic Time 
Out on the same day run by a member of ALT (Academy Leadership Team).  Failure to 
attend this Time Out can lead to further sanctions including seclusion.  
If students are logged 3 times for any of the PAUSE categories (Punctuality, Attitude, 
Uniform, Student Planner or Equipment) then they have a Time Out run by the Year 
Leader after school. 

Please note the updated changes to the behaviour policy which will 
also be stuck into your child’s planner: 

If your child is using crutches or has the need to use crutches in the future please call the 
Academy. We need to be aware of all pupils on crutches so we can keep an up to date 
list.  We have to make sure they have assistance in the case of fire. 

Students on Crutches 

Carrying on our tradition into its fifth year, we have always been able to supplement your 
child's education with a number of "extras" that are made possible through a one-off 
payment of £30.00 at the start of the year. Not only do students benefit from the 
activities, but we make it convenient for you by avoiding lots of notes home and requests 
for small payments.  
For the £30.00 this year the students will receive: 

 Five fully-paid-for educational trips and visits 

 A £10 deposit down for the end-of-summer term day trip out to a theme park 
or other attraction 

 Free entrance into the Christmas party with food and top-class entertainment 

 A wide range of workshops (which has included cheerleading, gospel choir, 
non-contact boxing) with expert tuition as part of our award-winning 3Es 
programme  

 For Year 11, a £15 deposit down for the end-of-year Prom Night. 

Many parents have already paid this contribution to the Academy,  so this is a gentle 
reminder to those parents who haven’t as yet. This payment is for each child. 

Annual Contribution - Student Fund 
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Need a chat? 
 
Things on your mind? 
 
Want to share a problem? 
 
 
Why don't you pop in to Miss Springer’s Drop In session  
 
Thursday Lunchtime  
12.25-1.05pm 
All welcome 
 
Room: LSC– C22  
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 Part Time opportunity to join the team at  

Oasis Academy Enfield  
 

The Academy is a new purpose-built school for 11 – 19 year olds on Innova Park, Enfield 
Lock. Specialising in Business and Enterprise, our mission is ‘Learning Together, 
Succeeding Together’. We now have students up to Year 11 and a sixth form will open in 
September 2012  
 
Part-time Exam Invigilators required  
 
We require Examination invigilators to assist with the supervision of public exams 
throughout the year. The need is currently for GCSE exams but as the school continues 
to grow, we will also need to cover other exams including A levels. Some exams are 
normally held in November, January and March but the bulk of exams are held in the 
summer term (May & June).  
The successful candidates will work as part of a pool of invigilators, and can work  
hours to suit. The salary is £8.29 per hour  
 
You will be responsible for  
 Ensuring that exam regulations and standards are adhered to  
 Distributing and collecting exam papers  
 Monitoring the exam hall to ensure that there is no malpractice  
 
The ethos of the Academy is rooted in the core beliefs and values of the Christian faith. 
We therefore seek to model inclusion and compassion in our learning community, 
welcoming students and staff of all faiths and none.  
 
How to Apply  
For further information, including an application pack and full job description, please visit 
our website www.oasisacademyenfield.org or contact Sue Radford (Office Manager) 
on 01992 655400 or e mail enfieldrecruitment@oasisenfield.org  
All applications and enquires will be treated in the strictest confidence.  
 
Closing date for applications is: 5.00 pm Monday 10th October 2011  
 
Interviews will be held week commencing: 17th October 2011  
 
We are committed to safeguarding and promoting the welfare of children and young 
people. We expect all staff to share this commitment and to undergo appropriate checks, 
including enhanced CRB checks  
 
Oasis Community Learning supports Equal Opportunities Employment.  
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Trip Programme 
Wednesday 5th October 

 

Year 11 – Post 16 Options Day  
What:  Trip In – Post 16 Options Day 
Where: Oasis Academy 
Purpose: To develop awareness about Post 16 options and the new Oasis Academy: 
Enfield Sixth Form Centre 
Lunch: As normal. 
Equipment: Basic equipment (pens, pencils, rubber, ruler etc). 
Timings: Normal Academy Day, however lunch will be at the earlier time of 12:25pm. 
Clothing: Academy uniform 

 

 

Year 10 – Revision Techniques 
What:  Trip In – Revision Techniques 
Where: Oasis Academy 
Purpose: To develop and enhance a variety of different revision techniques that can 
be used in preparation for GCSE examinations. 
Lunch: As normal. 
Equipment: Basic equipment (pens, pencils, rubber, ruler etc). 
Timings: Normal Academy Day 
Clothing: Academy uniform 
 
 
 
Year 9 – Dragons Den 
What:  Trip In – Dragons Den, Pizza Making. 
Where: In the Academy. 
Purpose: To develop an understanding of how mathematics is used within the 
business environment and appreciate how all companies only become successful with 
good team work. 
Equipment: Basic equipment (pens, pencils, rubber, ruler etc). 
Lunch: As normal within the academy. 
Timings: Normal Academy day. 
Clothing: Normal Academy Uniform. 
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Year 8 – Art Gallery Trip 
What:  Trip Out – National Gallery 
Where: Central London. 
Purpose: Build awareness of Art and Design, and to look at how Art explores our 
competence issues of Team Roles. 
Lunch: Students should bring a healthy packed lunch or purchase one on the morning 
of the trip from the restaurant. 
Equipment: Pen, Pencil, optional money for the gift shop. 
Timings: Students must be in school for a prompt 8:45am start. Students will be back at 
the Academy for 4pm. 
Clothing: Normal School Uniform with a wet weather coat. 

Year 7 – Sex and Relationships Education 
What:  Trip In - Introduction to sex and relationships education. 
Where: In school. 
Purpose: To develop students understanding of friendship, self esteem and puberty by 
engaging in hands on activities and discussion. 
Lunch: In school 
Equipment: Basic equipment (pens, pencils, rubber, ruler etc). 
Timings: Normal school hours 
Clothing: Normal Academy Uniform 

IMPORTANT INFORMATION ABOUT THE YEAR 8 TRIP TO THE NATIONAL GALLERY 
 
On Wednesday all of Year 8 will be travelling to the National Gallery. Students need to be 
in full uniform for this trip, including normal school shoes. Because there is classroom 
session in school before we leave, students must bring their normal school equipment 
with them, including planners, pens and pencils. 
 
Because of the way that train times fall as we travel to and from the gallery, parents and 
students need to be aware of the following issues: 
 
- Students in Amethyst, Citrine, Emerald and Opal 1 will be leaving school at 10.30am, 
and will therefore miss their normal breaktime. However, they will get some free time to 
go round the gallery gift shop as part of the trip. 
 
- Students in Ruby, Sapphire, Topaz and Opal 2 will leave London to return to school 
from around 2.45pm. There is a slight possibility that they may arrive back to school 
slightly late, at around 4.10 - 4.15pm. We apologise if this happens, however we will do 
our best to make sure students do get back at the normal time. 
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Dear Parent/Carer 
 
RE: Year 8 Educational Visits 
 
During the course of the academic year all students within the Academy will have the 
opportunity to take part in 4 educational visits/events. If you wish for your son/daughter to 
take part in these visits it is a legal requirement that we have your written consent. 
 
The confirmed trip out venues and dates for year 8 are: 
 
Wednesday 5th October – London Art Galleries 
Wednesday 7th December – Science Museum 

 
Further details of visits including transport arrangements will be published in the weekly 
student newsletters. This allows you the opportunity to withdraw your permission for a 
particular event nearer the time if you wish. If you choose to withdraw permission all that 
is required is a letter or a phone call to the academy to let us know that you are 
withdrawing consent for that particular educational trip.   
 
If your son/daughter is asked to represent the Academy and attend approved sporting 
fixtures/events then we also require your permission for them to visit other schools. If this 
is applicable to your son/daughter then they will always be given reasonable notice about 
this fixture and should inform you of dates, times and venues. 
 
I would therefore like to take this opportunity to obtain your permission for your son/
daughter to take part in the visits outlined above. In order for you to give your permission 
please complete the return slip below, which should be handed into the Academy 
Reception. 
 
Yours faithfully 

 
Georgina Curtis 
I/C Modular Trips In and Out 
_______________________________________________________________________ 
 
I understand that, while those in charge of the party will take all reasonable care of the 
children, they cannot, save for negligence, be held responsible for any loss, damage or 
injury suffered by my son/daughter arising during or out of the school visit. 

 
I acknowledge receipt of your letter dated 14th July and give permission for my son/
daughter to take part in the educational visits noted above.  
 
Student    _______________________________________________________________ 
 
Learning Family   _________________________________________________________ 
 
Parent signature   ________________________________________________________
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Dear Parent/Carer 
 
Re: Year 10 Revision & study skills day –  Wednesday 5th October 2011  
 
On Wednesday 5th October all Year 10 students will participate in a Revision and study 
skills day, in preparation for their Science GCSE Modular exam which takes place in 
January 2011 and for all forthcoming examinations over the next two years and beyond.  
The revision skills which will be taught to the students will be invaluable to their success 
at GCSE, as it will raise their attainment in all GCSE subjects. 
 
The day will be based around different areas of revision and study skills, and students will 
go to seven different sessions throughout the day, learning different revision techniques, 
such as:  
 

 How to use mind-mapping for structured revision. 

 How to use music and drama to aid revision. 
 Mind-mapping techniques. 

 How to take meaningful notes and revision cards. 
 How to use the internet as a valuable resource for revision. 

 How to revise on your own and with a study buddy. 
 How to set-up a Revision timetable. 

Full school uniform is to be worn on the day, and also students are required to bring 
the correct equipment for the day (planner, pens, pencils, eraser, ruler etc). 
 
Other schools which have held similar intense revision days have seen a real boost in 
GCSE grades in the past and I am sure our students will use the day appropriately to 
help improve their grades.  To ensure students benefit from all of the day’s events a good 
night sleep will be required the night before, and this will also help students arrive on time 
for the day.  Students should be in school for an 8:45am start.  School will finish at normal 
time, 4:00pm. 
 
Lunch time will take place at the same time as normal, and school dinners will be 
available to buy, as if it is a normal school day. 
 
Yours faithfully 

 
R Cayford 
Director of Teaching and Learning 
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Oasis Church recently celebrated two years of working in Enfield Lock. Over 70 people 
gathered on Sunday 11th September at Oasis Academy Enfield. 
 
We're pleased to be a part of Oasis's provision in this community. Late last term we 
hosted a family fun day in partnership with Enfield Island Youth & Community Trust. 
Around 350 took part in our Enfield Island Village activities. As we look forward and 
consider what we're doing, it's with anticipation that we have plans for more family 
events, a massive community project to transform the Enfield Lock train station 
underpass. We hope that you as local residents will partner with Oasis Church (and 
others) to bring positive change to our community. 
 
For more info on Oasis Church visit www.oasischurch.info/enfield or email 
church@oasisenfield.org 

http://www.oasischurch.info/enfield�
mailto:church@oasisenfield.org�
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