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Dear Applicant,
Thank you for your enquiry regarding volunteering at Oasis Academy Enfield. We currently have spaces within the Academy for volunteers. Volunteers may be linked to Learning Areas and provide support for students and teachers both in and out of lessons as well as providing some technical and administrative support for Learning Areas, they will also assist in half term activities and break and lunchtime duties where possible. Please find attached general information about the Academy and an Application Form. 

I hope you find the information pack helpful. If you feel that this is a post for which you would like to apply, please complete the Application Form. This should be returned to Samantha Springer at the address below or you can submit an electronic copy to Samantha.Springer@oasisenfield.org
If you would like to know more about us before you apply, or you are not clear about any aspect of the application procedure, do not hesitate to contact me for clarification. 

I wish you well and thank you once again for your interest in what we think will be a challenging and rewarding opportunity.

Yours sincerely 
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Samantha Springer

Volunteer Co-ordinator

Oasis Academy Enfield Volunteer Job Description

Job purpose: 
To provide support for students and staff in and out of lessons within the Academy
Responsible to: 
Volunteer Coordinator

Location: 

  Oasis Academy Enfield

Working Pattern: 
  As agreed

Main Duties:

A.      Planning, teaching and learning

1.
To provide support to teaching staff in planning the work of a specific Learning Area.
2.
To provide some technical and administrative support to Learning Areas.

3. To contribute to the 3Es programme

B. 
Support of students and staff

1.
To support students individually, in groups and in class. This may include preparing materials.
2.  To carry out break and lunch duties along with other members of staff.

C.
Administration
     1.   To perform administration duties as and when required

D.
Other Duties

1.
To be aware of issues regarding confidentiality and child protection and work accordingly with regard to school procedures.

2.
To participate in the life of the Academy 

3.   Other duties as can be reasonably expected by the Volunteer Coordinator.

E. 
Safeguarding Children

Oasis Academy Enfield is committed to safeguarding and promoting the welfare of children and young people. We expect all staff to share this commitment and to undergo appropriate checks, including enhanced CRB checks.

The duties of this post may vary from time to time without changing the general character of the post.

About Oasis Academy Enfield 

Academies are new, publicly funded, all-ability, independent schools, which were introduced by the Government in 2000.  The majority of funding for the new building and facilities comes directly from central government, which also funds the annual running costs of the Academy. The sponsor raises some of the initial funding to build the Academy and has responsibility for the day-to-day running of the school.

Oasis Community Learning was set up in 2004 with the express purpose of developing a number of Oasis Academies.  Its roots are strongly based in Oasis UK, a charity founded in 1985 by Steve Chalke, whose Christian faith inspired him to create ways to develop people and build communities.  

Over 20 years later Oasis works in 26 countries around the world, employing over 400 staff who all share the same passion and vision; providing education, housing & healthcare for those who have been denied the best opportunities.

Oasis Academy Enfield will eventually cater for 1,150 students in the 11-19 age range and forms an integral part of the educational provision planned by Enfield Council in this part of the Borough. It is designated as having a religious character and operates a totally inclusive admissions policy accepting students irrespective of faith or ability.

The Academy specialises in Business and Enterprise, with an "education for life" focus ensuring relevance for all students regardless of the courses they study. The curriculum is innovative, and tailored to meet the individual needs of all our students. 

Oasis Academy Enfield works closely with the Local Authority and other local schools to raise aspirations and heighten achievement for children and young people in the area. In order to best achieve this, the Academy seeks to be at the hub of the community by engaging in all aspects of community life, making its buildings widely available for community use and by providing an atmosphere which encourages life-long learning.

Through the delivery of its innovative core curriculum, Oasis Academy Enfield will seek to create an ethos where children and young people will want to learn. The extended curriculum will provide a wide range of opportunities from breakfast before school to after-school activities which will cater for each student's health, cultural and spiritual needs. Our regular Wednesday afternoon 3Es programme (embed enrich extend) delivers a wide variety of extended learning opportunities such as angling, street dance, cine club etc. These will be enhanced for both students and members of the community by the provision of facilities such as an adult and community learning centre, a cyber café and gym.

Oasis also believes it has a duty to respect the environment through a commitment to sustainability and bio-diversity. The Academy building has been designed to model ecological excellence and sustainability and, it is hoped, will be seen as a practical example of what can be achieved on an individual and corporate level in terms of conservation and environmental awareness.

Ethos, Mission, Values and Vision

Ethos

Our work is motivated and inspired by the life, message and example of Christ. We recognise the richness that spiritual and cultural diversity brings to our community. We respect the beliefs and practices of other faiths and will provide a welcoming environment for pupils of all faiths and those with none.

Our Mission

“Learning Together – Succeeding Together”

Our Values

· Every Child Matters

· Education for All

· It takes a whole village to educate a child 

· Love your neighbour

Our Vision

Oasis Academy Enfield will:

· Develop confident, independent, lifelong learners

· Prepare students to lead a good and successful life

· Deliver personalised learning programmes

· Be a focus for positive community action

· Provide 21st century learning opportunities

Our Mission in Action

Respect

All members of our community will show unconditional respect to:
· All members of our community

· All faiths and beliefs

· All cultures and traditions

Rights

All members of our community have the right to:

· Feel safe

· Learn

· Achieve

· Be respected

Responsibilities

All members of our community have the responsibility to:

· Treat others with respect, unconditionally 

· Support others in their learning

· Celebrate achievement
Child Protection Policy

Oasis Community Learning fully recognises its responsibilities for child protection.

Our policy applies to all Oasis Community Learning’s directors, staff (central and Academy-based), governors and volunteers working in and with Oasis Community Learning Academies. All Oasis Community Learning employees are required to provide an enhanced Criminal Records Bureau disclosure
There are five main elements to our policy.  We are committed to:

· Ensuring we practice safe recruitment in checking the suitability of staff and volunteers to work with children.

· Raising awareness of child protection issues and equipping children with the skills needed to keep them safe.

· Developing and then implementing procedures for identifying and reporting cases, or suspected cases, of abuse.

· Supporting pupils who have been abused in accordance with his/her agreed child protection plan.

· Establishing a safe environment in which children can learn and develop.

EQUAL OPPORTUNITIES
Oasis Community Learning is working towards equality of opportunity for all who apply for employment with the Trust.  We are actively opposed to discrimination and believe that monitoring our recruitment results will help us assess any areas requiring improvement.  In order to assist us with this, we would be grateful if you would complete this form and return it with your application.  It is in no way connected with your application itself and will be separated from your application form when it reaches our office.  Oasis Community Learning undertakes that this form will not be made available to anyone involved in the recruitment and selection of staff and will remain confidential to the Human Resources Department to be used solely for the purpose of monitoring the effectiveness of our equal opportunities policy.

Your help in this matter is entirely voluntary and will in no way affect your application.

Please indicate your gender:


Male / Female

Please indicate your date of birth (dd/mm/yyyy):
                       .

Ethnic origin is not about nationality, place of birth or citizenship.  It is to do with colour and broad ethnic group.  UK citizens can belong to any of the groups indicated below.

Would you describe yourself as:

Bangladeshi

(

Indian



(
Black - African
(

Irish



(
Black - Caribbean
(

Pakistani


(
White


(



Chinese

(

Other (please specify)
(                          . 

Do you have a disability?

Yes / No

If yes, please give details:
Are you registered as a disabled person?
Yes / No

How did you hear about this vacancy?
Post applied for:
____________________________________________________
The categories listed above are those recommended by the 

Commission for Racial Equality.  Thank you for your assistance.
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